
COLLECTIVE

BARGAINING

AGREEMENT
Between

National Association of Government Employees

NAGE
Local Rl-68

and

Town of Jamestown

July 1, 2007 through June 30, 2010





TABLE OF CONTENTS

ARTICLE I 1

Section 1 - Recognition 1

Section 2 - Agency Shop 1

Section 3 - Dues Deductions 2

Section 4 - Non-Discrimination Clause 3

ARTICLE II 3

Section 1 - Management Rights 3

ARTICLE III 3

Section 1 - Seniority 3

Section 2 - Temporary Employee 4

Section 3 - Long-Tenn Absences 4

ARTICLE IV 4

Section 1 - Probationary Period 4

ARTICLE V S

Section 1 - Hours 5

Section 2 - Overtime 6

Section 3 - Compensatory Time 6

Section 4 - Call Back 7

Section 5 - Travel Expenses 8

Section 6 - Leave of Absence 8

ARTICLE VI 8

Section 1 - Vacancies 8

Section 2 - Present Benefits 9

Section 3 - Time OffWhile Perfonning Union Duties 9

ARTICLE VII 10

Section 1 - Vacations 10

Section 2 - Paid Holidays 11

Section 3 - Personal Days 12

Section 4 - Sick Time 12

Section 5 - Bereavement Leave 13

Section 6 - Life Insurance 14

Section 7 - Parental Leave 15

Section 8 15

I



Section9.15

ARTICLE VIII 15

Section 1 - Illness and Injuries 15

Section 2 - Blue Cross, Physician's Service and Health Benefits 15

ARTICLE IX 17

Section 1 - Salaries 17

Section 2 - Longevity 20

Section 3 - Jury Duty 21

Section 4 21

ARTICLE X 22

Section 1 - Grievance and Arbitration 22

ARTICLE XI 23

Section 1 - Suspension and Discharge 25

Section 2 - Employee Rights 25

Section 3 - No Strikes 26

ARTICLE XII 26

Section 1 - Severability of Provisions 26

ARTICLE XIII 26

Section 1 - Employee Supplemental Plan 26

ARTICLE XIV 25

EXHIBIT A - PUBLIC SAFETY CLERK DISPATCHERS 28

ARTICLE XV 38

Section 1 - Duration ofAgreement 37

11



ARTICLE I

Section 1 - Recognition.

The Town ofJamestown hereby recognizes NAGE Local Rl-68, hereinafter referred

to as the Union, as the exclusive bargaining agent for all permanent, active, paid employees

within the bargaining unit for the purpose of collective bargaining and entering into agreements

relative to rates of pay and other terms and conditions of employment. The Town agrees to

continue to provide pro rata benefits to part-time employees employed by the Town as of

February 1, 1993 to the same extent they were provided to said part-time employees as of

February 1, 1993.

Section 2 - Agency Shop.

All fiscal and clerical workers and Public Safety Clerk Dispatchers PSCD5 within

the Town of Jamestown shall have the right to voluntarily join or refrain from joining the Union,

NAGE Local R1-68. Employees who choose not to join the Union, however, and who are

covered by the terms of this contract, shall be required to pay an initial service fee and monthly

service fees to the Union for the purpose of aiding the Union in defraying the cost in connection

with its legal obligations and responsibilities as the exclusive bargaining agent of the employees

in the appropriate bargaining unit.

The aforesaid fees shall be payable on or before the first day of each month, and such

sums shall in no case exceed the initiation fees and membership dues paid by those who

voluntarily choose to join the Union. Other than the payment of these services fees, those

employees who do not choose to join the Union shall be under no farther financial obligations or

requirements of any kind to the Union. It shall also be a condition of employment that all

employees covered by this Agreement shall, on the 30th day following the beginning of such
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employment, or the effective date of this Agreement, whichever first occurs, pay said fees to the

Union as set forth above.

For those portions of this Agreement that relate solely to members of the bargaining

unit who work at the Jamestown Police Department the title of Public Safety Clerk Dispatcher

distinguishes members of the bargaining unit who work at the Jamestown Police Department

from other members of this bargaining unit who work in other Town departments.

No provision of this Agreement shall apply to Public Safety Clerk Dispatchers unless

it expressly states, "This provision shall apply to Public Safety Clerk Dispatchers." The

provisions of this Section shall apply to Public Safety Clerk Dispatchers.

At such time that the Town may hire additional PSCDs over and above the four 4

Clerk Dispatcher positions currently in the bargaining unit, to work as Public Safety Clerk

Dispatchers for the purpose of assuming additional public safety dispatching duties, all of the

PSCDs will receive a one-time salary adjustment oftwo thousand dollars $2,000.00 to be

included in his/her base salary. In the event that the current PSCDs are required to assume the

additional responsibilities of full-time public safety dispatching prior to any additional PSCDs

being hired, the Town agrees to provide the aforementioned salary adjustment at the time the

duties are assumed.

Section 3 - Dues Deductions.

The Town of Jamestown shall deduct Union Dues and fees upon receipt of

authorization from the member of the Union who signs deduction form cards to be supplied by

the Union. The Town shall forward to the treasurer of the Union the monies so deducted by the

15th day of the month following the month deductions.
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Section 4 - Non-Discrimination Clause.

The Town and the Union agree not to discriminate in any way against employees

covered by this Agreement because of race, creed, religion, color, sex, age, physical handicap, or

country of ancestral origin, marital status or political affiliation.

ARTICLE II

Section 1 - Management Rights.

The Town of Jamestown shall retain the right to issue rules and regulations governing

the internal conduct of the Town employees as provided by law.

It is understood and agreed that the Town possesses the sole right and authority to

operate and direct the employees of the Town and its various departments in all aspects and

including, but not limited to, all rights and authority exercised by the Town prior to the original

execution of this Agreement, except as specifically modified in this Agreement.

ARTICLE III

Section 1 - Seniority.

The employees who are members of Local R1-68 in the Town of Jamestown shall

have seniority rights calculated from the date of hire by the Town. Said seniority, insofar as

practicable, shall prevail with regard to the following:

a Seniority in holidays and vacations; however, an employee with the most seniority

may reject the right or benefit at their discretion without the need of any explanation on their

part. Further, in the event an employee shall reject the right or benefit, it shall not be construed as

a waiver of their seniority rights in any subsequent situation where seniority would prevail.

b Within thirty 30 days after the execution of this Agreement, the Union shall

furnish the Town a copy of the seniority list upon which all of the benefits outlined in a above

will be determined.
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Section 2 - Temporary Employee.

It is agreed that any employee hired by the Town of Jamestown after the execution

date of this Agreement who is assigned to work as a temporary employee in ajob classification

covered by this Agreement and who works in such classification for more than thirty 30

calendar days, shall, upon completion of such thirty 30 calendar day period, pay to the Union

thereafter while continuously employed, a service charge as a contribution toward the cost of

administration of this Agreement. The amount of such service charge shall be equivalent to the

amount required to be paid as Union dues by those employees who became members of the

Union. The Town ofJamestown will notifS' the Union Steward whenever a temporary employee

is to be assigned to work in ajob classification in the Union's jurisdiction, and.the approximate

duration the temporary employee will perform work of a bargaining unit position.

Section 3 - Long-Term Absences.

The Town agrees that when employees are on leaves of absence ofmore than thirty

days during the busiest periods at Town offices and Town Hall, where practicable it will hire a

bondable temporary employee to give assistance in such areas as answering the telephone,

working the counter and preparing deposits.

ARTICLE IV

Section 1 - Probationary Period.

A new employee will be in a probationary status for six 6 months from the day of

employment. During this period, employment may be discontinued by the Employer without

cause, or may be extended one time only by as much as ninety 90 days at the discretion of the

Town.

it is understood by all parties that the Town and the employee shall make their

respective contributions to the employees' pension plan commencing on the date of hire.
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ARTICLE V

Section 1 - Hours.

The normal work week shall be thirty-seven and one-half37.5 hours, consisting of

five 5 consecutive days, Monday through Friday inclusive. The normal work day shall consist

of seven and one-half7.5 consecutive hours, eight 8:00 a.m., to four-thirty 4:30 p.m.,

exclusive of one 1 hour meal period. It is the individual worker's responsibility to insure that

they report to work on time and leave work on time consistent with this provision

A flexible work schedule allowing for a work schedule of thirty-five 35 hours per

week may be maintained under the following conditions:

1. There is no disruption of existing office hours.

2. There is a minimum of at least one person from the bargaining unit in all buildings

at all times during normal working hours excluding lunch hours.

3. Flexible hours are recognized by the bargaining unit as a privilege, not a right.

Flexible hours work schedules must be approved by the Department Head and may be suspended

by the Department Head at any time.

4. For the purposes of overtime calculation, the time and one-halfpay rate applies

consistent with Article V.

5. All employees shall have vacation, personal, sick time, and benefits pro rated on

the basis of the number ofhours worked. Any employee employed by the Town as ofMarch 1,

1998, who has been working a thirty 30 hour week will continue to receive full medical

coverage.

6. With regard to the part-time position of clerk to the Board of Canvassers, the

employer may temporarily increase the number of hours worked, per week, by the clerk from 20
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hours per week to no more than 25 hours per week, with the approval of said clerk. Any increase

in hours hereunder will be reviewed by the employer in six 6 months from the initial date of

such increase and at six 6 months thereafter, and upon review any such increase may be

reduced, discontinued, or continued in the discretion of the employer.

7. With regard to the position of part-time clerk for the Department of Recreation, the

normal work week shall consist of 30 hours, with normal working hours of 8:30 a.m. to 3:00

p.m., with one-halfhour for lunch, subject to the approval of the aforesaid clerk and subject to a

six 6 month review at which time the employer may discontinue or continue the

aforementioned working schedule in its discretion.

Section 2 - Overtime.

All hours worked in excess of seven and one-half7.5 hour per day or any time

worked in excess of thirty-seven and one-half 37.5 hour per week shall be compensated for at

the rate of pay of time and one-half Any overtime worked in excess of fifteen 15 minutes shall

be compensated for as one 1 full overtime hour, and any overtime worked thereafter up to one

1 hour shall be compensated for as a full hour overtime.

Section 3 - Compensatory Time.

Employees may elect at their choosing to receive compensatory time in lieu of

receiving overtime. In the event an employee has compensatory time accumulated, said

employee may use their compensatory time under the following guidelines:

1 Must be approved by the employee's Department Head.

2 The employee electing to utilize their compensatory time must submit their

request at least twenty-four 24 hour in advance.

3 PSCDs may take compensatory time in either four 4 hour or eight 8 hour

increments, providing that compensatory time taken in a four 4 hour increment
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does not result in aPSCD's replacement at an overtime rate. Other clerks who are

members of the bargaining unit may take compensatory time in less than four 4

hour increments.

4 The PSCD electing to utilize his/her compensatory time must submit his/her

request at least seven 7 days in advance of the shift being requested off. A

PSCD may submit a request compensatory time with less than seven 7 days

notice short notice request, but in no event with less than twenty-four 24 hours

notice. All requests for compensatory time submitted with less than seven 7

days notice will only be approved if there are other PSCDs available to work any

overtime created by the granting of said request. It is understood by all parties that

requests for compensatory time will not be approved until such time as a

replacement PSCD is contacted and confirmed to work the overtime shift.

For purposes of determining the maximum number of PSCDS allowed off at any one

time, it is understood by all parties that vacation and personal days take priority over

compensatory time. There will be no more than two 2 PSCDs off on vacation, days off

in-conjunction with vacation time, personal days, or compensatory time. At such time as

the Town has six 6 or more fill-time PSCDs in its employ, not to include PSCDs who

may be out ofwork for a period of thirty 30 days or longer, it may allow one 1

additional PSCD off on vacation, personal, or compensatory time.

Seetion4 .- Call Back.

An employee called back to work for a scheduled meeting or event shall be paid

ninety dollars $90.00 for such meeting or event, regardless of the amount of time the employee
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is needed to work the meeting or event. It shall be the responsibility of the clerk to attend all

meetings pertaining to his or her position, and they will only be excused due to illness, extended

vacation 5 working days or more, emergencies, or extended leave of absence due to maternity

leave or illness. If a situation arises due to the aforementioned, the Town Administrator or his or

her designee will call back a clerk of the bargaining unit by the clerks seniority. If the senior

clerks reffise the callback, the most junior clerk will be ordered back and required to attend the

meeting.

Section 5 - Travel Expenses.

Any time an employee covered by this Agreement uses their own vehicle for

department business, they shall receive mileage utilizing the IRS rates. Written authorization

shall be obtained by the employee prior to such use of a private vehicle.

Section 6 - Leave of Absence.

For employees hired before March 1, 1996 leaves of absence without pay, but without

loss of benefits, may be granted by the Employer not to exceed one 1 year. Such leave may be

granted for valid personal reasons upon approval by the Employer. The granting of such leave

shall not be arbitrarily withheld. During said leave of absence, the employee may not accept

other employment. The Town may also offer unpaid leave up to one year to employees hired

after February 29, 1996, but such leave shall be without benefits, except employees shall be

entitled to continued health care benefits where such leave is taken for the purpose of caring for

an ill child or other member of the immediate family.

ARTICLE VI

Section 1 - Vacancies.

When a vacancy occurs in an existing classification or whenever a new position is

created, notice of vacancy including a new position shall be posted on the appropriate bulletin
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boards for five 5 days. A copy of all such notices shall be submitted to the Union. The notice of

vacancy shall indicate the job title, rate of pay, hours of work, days off, and work area if any.

Employees of the bargaining unit will have first choice for bidding on all vacancies and, if the

employee is the most qualified s/he jJ be awarded the position, and s/he will be in a

probationary period with respect to that job for a period of twelve 12 months. Employees

working in a position on a probationary status may be returned to his/her former job at any time

within the twelve 12 month probationary period upon the request of the Town. It is understood

by all parties that there exists within the various Town departments certain bargaining unit

positions that provide essential services that the Town must keep employees in to maintain a

continuity of government. In order to maintain a continuity of government the Town reserves the

right to restrict an employee from his/her election to move to another position within the Town

that may become vacant from time to time. These restrictions will remain in effect for a

maximum of one hundred twenty 120 days or until the Town is able to hire and train a person

to replace the employee electing to move to another position. The Town agrees to compensate

the employee at the rate ofpay for the position being sought, effective on the date the employee

is selected to move to the new position.

Section 2 - Present Benefits.

Any and all benefits now in existence and which are not specifically contained herein

shall continue to accrue to said employee and shall be made part hereof.

Section 3 - Time Off While Performing Union Duties.

Two 2 employees covered by this Agreement, one of which is an officer of Local Ri-

68, shall be allowed time off for bargaining with the Town. The time off shall be with pay and

without the requirement to make up said time. The Steward of the Local shall have a reasonable

amount of time in any one week to investigate any violation of this Agreement during working
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hours, with pay, and shall further have the right to meet with representatives of the National on

these matters with pay.

It is agreed by the parties hereto that the President or his/her designee of the NAGE,

Local number Rl-68, shall be allowed five 5 days off without being deducted from the

individual's vacation time, without loss of pay, or being required to make up said time, to attend

Regional or Non-Regional meetings ofNAGE.

Wages will be paid only when union duties and bargaining occur during the employee's

normal working day.

ARTICLE VII

Section 1 - Vacations.

At least 6 months 5 working days

At least 1 year but not less than 5 years 11 working days

At least 5 years but less than 10 years 13 working days

At least 10 years but less than 15 years 18 working days

At least 15 years but less than 20 years 20 working days

At least 20 years but less than 25 years 22 working days

At least 25 years 26 working days

26 years + 26 working days

Plus one 1

additional working

Day for each year

beyond 26 years.
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