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AGREEMENT

Pursuant to the provisions of Chapter 54 of the public Laws of the state of Rhode Island,

1963, entitled "An Act" to Provide for settlements of Disputes Concerning Wages, Rates of Pay

and Other Terms and conditions of Employment of Employees of Police Departments, this

Agreement is made and entered into this first day of March 2007, between the Town of

Jamestown and Local 305 International Brotherhood of Police officers.



ARTICLE I

Section 1-Recognition:

The Town hereby recognizes that the I.B.P.O as the sole and exclusive bargaining representative

for all permanent, full-time, paid police officers from the rank of Patrol Officer up to and

including the rank of Lieutenant of the Police Department, for the purpose of collective

bargaining and entering into Agreements relative to wages, rates of pay and other terms and

conditions of employment. The parties agree that any and all other employees of the Police

Department shall not be included in the bargaining unit. Provided, however, the parties agree

that the senior dispatcher occupying the dispatchers' position within the Police Department as of

February 1, 1993 shall remain a part of the Police bargaining unit. The Town will not displace

anyone from a permanent police position and replace him/her with a dispatcher. The parties

agree that policies, practices and procedures with respect to dispatchers as they fit within the

department, especially those concerning vacations, shall remain unchanged. The parties further

agree to meet to discuss and to put into writing by September 1, 1993 such manner in which

dispatchers fit within the department.

The words, "member", "members of the bargaining unit", "employee", "officer" "patrol officer",

"personnel", and/or "police officer" or plurals thereof when used in this Agreement shall mean

all the officers described in the preceding paragraph.

All references to an employee covered by this Agreement as well as use of the pronoun "he" are

intended to include both genders. When the male gender is used, it shall be construed to include

male and female officers.

Section 2 - Agency shop.

All members of the bargaining unit shall have the right to voluntarily join or refrain from joining

the Union. All members of the bargaining unit who choose not to join the Union, however, and

who are covered by the terms of this Agreement, shall be required to pay an initial service fee

and monthly service fees to the Union for the purpose of aiding the Union in defraying costs in

connection with its legal obligations and responsibilities as the exclusive bargaining agent of the

members of the bargaining unit.

The aforesaid fees shall be payable on or before the first day of each month, and said sums shall

in no case exceed the initiation fees and the membership dues paid by those who voluntarily

choose to join the Union. Other than the payment of these services fees, the members of the

bargaining unit who do not choose to join the Union shall be under no further financial

obligations or requirements of any kind to the Union. It shall be a condition of employment that

all individuals covered by this Agreement shall, on the
30th

day of this Agreement, or the first

day of this month, whichever is later, pay lawful established initial and monthly service fees as

shown above.
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Section 3 - Dues Deduction.

The Town shall deduct Union dues and fees upon receipt of authorization from the members of

the Union who sign deduction form cards to be supplied by the Union. The Town shall forward

to the I.B.P.O, 159 Burgin Parkway, Quincy, MA 02169, the monies so deducted. In the same

manner, the Town shall deduct the service fees of employees choosing not to join the Union,

provided that the Union notifies the Town in writing of the percentage of dues and fees of Union

members that is properly to be deducted on behalf of non-members.

Section 4 - Indemnification.

The Union agrees to indemnify and hold the Town harmless against any and all claims, suits,

orders and judgments brought or issued against the Town as a result of any action taken by the

Town under the provisions of this Article.

Section 5 - Definitions.

Whenever used in this Agreement, the terms `all Permanent Police Officers', `employee' and

`member' shall have the same meaning: all full- time, permanent, paid police officers of the

Town of Jamestown who are on the active payroll whether due to active service, vacation, or

paid sick leave. Employees who are otherwise on leave of absence, retired, or absent for active

military service shall be entitled to none of the benefits of this Agreement except to the extent

they are expressly granted eligibility for certain benefits, by express reference, in other sections

of this Agreement or as may otherwise be provided for by law.

ARTICLE I I

Section 1 - Rules and Regulations.

The Town of Jamestown shall retain the right to issue rules and regulations governing the

intemal conduct of the Police Department, as provided bylaw. Said rules and regulations to be

drawn up by the Chief of Police and Town Administrator.

Section 2 - Management Rights.

Except as specifically relinquished by the express terms of this Agreement, all discretion and

rights to manage, direct or supervise the operations of the Police Department and its employees

are vested solely in the Town. And not withstanding any other provision of this Agreement, the

Town retains the right to take any reasonable action in emergency situations, such as natural

disasters, to protect the public interest, even if such action is contrary to the express terms of this

Agreement.
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ARTICLE III

Section 1 - Permanent Police Department.

It is hereby agreed upon by both parties that Chapter 73 of the Public Laws, passed at the 1958

January Session of the General Assembly and an Ordinance in effect at this time, both of which

established a permanent police force in the Town of Jamestown, shall remain in effect, as they

now read, regardless of any further change in the form of government in the Town of Jamestown.

It is further agreed that said Chapter 73 of said Ordinance shall not be changed or revoked in any

manner without the consent of the Chief of Police and a representative appointed by Local 305,

International Brotherhood of Police Officers.

Section 2 - Duties.

The duties for members of this bargaining unit of the Jamestown Police iiepartment shall be the

prevention of crime and the enforcement of the State Laws and Town Ordinances, and the

Departmental Rules and Regulations with the exclusive of Rule 77 of the present rules and

regulations regarding cleaning and maintenance of Police Headquarters and police cars, and such

other related duties as may be assigned by the Chief of Police or Town Administrator from time

to time; but nothing shall be deemed to abrogate the power of the Town Council to vary the

organizational structure of the Police Department.

Section 3 - Detail to other Departments Prohibited.

The town of Jamestown agrees that employees of the Jamestown Police Department whose

duties are defined in Article III, Section 2, shall not be detailed to other departments of the Town

except in emergency situations. The detail from one unit to another within the Police

Department shall be the responsibility of the Chief of Police except to the extent expressly

limited by specific terms of the seniority provisions of this Agreement.

It is expressly understood by both parties hereto that the maintenance and upkeep of police

vehicles and the Headquarters Building, with the exception of removal of trash generated during

the shift are not within the scope of police duties; and it is further understood that no police

officer shall be ordered to perform such duties.
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ARTICLE IV

Section 1 - Seniority.

The Permanent Police Officers shall have seniority rights and said seniority, insofar as

practicable shall prevail with regards to the following:

a shifts but not Groups, holidays, vacations, overtime less than eight hours, extra duty

of any nature; however, a senior officer may reject the right or benefit at his/her

discretion without the need of any explanation on their part. Further, in the event that

an employee shall reject the right or benefit, it shall not be construed as a waiver of

his/her seniority rights in any subsequent situation where seniority would prevail.

b The order of seniority within the bargaining unit shall be determined from the date of

appointment to his/her respective rank. Regarding any future appointments to the

Police Department, seniority shall be determined, if more than one 1 is appointed at

the same time, by the highest to lowest ranking at the Rhode Island Municipal Police

Training Academy. Seniority in the ranks is applicable for the purposes of bidding for

applicable positions within the ranks, vacation, compensatory time, and personal

time. In addition to seniority within the ranks, each officer shall have overall seniority

based upon his/her date of appointment to the Jamestown Police Department. This

seniority shall be applicable to all regular overtime that is not rank-specific, overtime

of less-than eight 8 hours, extra duty and details of any nature.

c Within thirty 30 days after the execution of this Agreement, the Town shall furnish

the Union and the Police Department a copy of the proposed seniority lists and the

Union and!or the Police Department will have thirty 30 days in which to make any

changes or corrections in said list and signify their approval thereof. After order of

seniority has been approved by all parties thereto, a permanent and up-to-date list

shall be posted and maintained on a bulletin board at Police Headquarters for the

benefit of all police officers and all future seniority questions shall be resolved in

accordance therewith. The Union also agrees to furnish to the Town an up-to-date

seniority list, a copy of which is also to be posted on said bulletin board.

d All training classes, schools and job responsibilities available to the Department and

which will be funded by the Town shall be posted whenever practical at least one

month prior to the beginning of the class. Interested officers may apply for the school

or job responsibility. The Chief, Lieutenant and Training Officer will review all

applications. It is the intention of the Department to provide training, education and

new responsibilities in a way that will:

a Increase the professionalism of all officers.

b Fairly distribute these opportunities throughout the Department.
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A posted list will be maintained showing all schools, training, etc. and who attended.

Reasons for selecting the individual officer will be posted within three days of the selection.

Employees will be selected to attend said course, schooling, etc. so as to insure the greatest

potential benefit to the Department and the Town. The Chief shall make the final determination

as to who shall attend. Once an employee has attended a school, training classes, etc., he/she

will not be asked to attend the same school, training class, etc., except in circumstances where

annual recertification is required or where the subsequent school or training class, etc. is an

advanced course, for a period of five 5 years, unless all other officers have been asked to attend

and they have refused.

A school is defined as an institution or place for instruction or education.

ARTICLE V

Section 1- Hours.

a As of March 1, 1976, the regular work schedule for all members of the bargaining unit

shall be six 6 day cycles of four 4 consecutive working days of eight 8 hours

followed by two 2 consecutive days off. The work schedule shall cover a twenty-four

24 hour period as follows and will be continuous: 7:00 a.m. to 3:00 p.m., 3:00 p.m. to

11:00 p.m., 11:00p.m. to 7:00 a.m.

b There shall be a fourth shift known as a split shift. The shift will be four 4 working

days followed by two 2 days off, and will consist of working as follows: two 2 11:00

p.m. to 7:00 a.m. shifts and two 2 3:00 p.m. to 11:00 p.m. shifts followed by two 2

consecutive days off. This will be referred to as a permanent shift and filled in

accordance to Section 1a and b permanent shifts.

c In the event the fourth shift is not filled, no member of the Police Department already

assigned to a permanent shift will be forced to fill the shift.

d Effective March 1, 2007 there shall be a minimum of three 3 personnel of the Police

Department on duty during all shifts throughout the year. Minimum staffing for the day

shift shall become effective on September 1, 2007. No less than two 2 patrol officers

will be assigned on patrol each shift. For the purposes of this minimum manning

requirement, the Chief of Police, Detectives, and the Patrol Commander cannot be

included to fulfill this staffing requirement.

e All members of the bargaining unit of the Jamestown Police Department shall be

prepared for duty at the beginning of their shift.

0 No member of the bargaining unit shall work more than sixteen 16 hours in a twenty
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four 24 hour period. Off duty employment shall not be considered as part of the sixteen

16 hours, however all employees understand that their principal employment

responsibility is as a police officer with the Town of Jamestown and they will arrange

their off-hour or second jobs accordingly.

g Interpretation

The members' work schedule would normally consist of four 4 weeks of forty 40

hours and two 2 weeks of thirty-two 32 hours.

h Permanent Shifts

All shift assigmnent shall be on a permanent basis and all Permanent Police Officers of the

Jamestown Police Department shall have preference of shift assignments in accordance

with seniority.

All members that are in mutual agreement may exchange shifts during the contract year,

with the approval of the Chief of Police, said exchange shall be for no less than four 4

months.

The town may make temporary assignments from one shift to another to fill vacancies, for

a period no less than four 4 months, however the assigmnent must be made consistent

with the seniority provision of this contract. In either case shifts may only be exchanged

with persons of equal rank. Under no circumstances shall shift exchanges exceed six 6

months.

It is understood that the Lieutenant's position, as second in command, is an Administrative

position, and as such, the Lieutenant shall work an administrative schedule of working

Monday through Friday with weekends off. To compensate for the administrative schedule,

the Lieutenant shall work two 2 cycles ofMonday through Friday followed by a third

cycle of Monday through Thursday, with Friday, Saturday, and Sunday off. It is further

understood that the Lieutenant shall not be counted as one of the three 3 personnel

required to be on duty at all times. The Town agrees to create an additional Sergeant's

position on the day shift. This new position shall become effective on September 1, 2007.

i Superior Officer.

General supervision over each of the three 3 shifts shall be the responsibility of a superior

officer. He/she shall hold the ranic of Lieutenant or Sergeant. A superior officer shall be

responsible for the shift at all times. The lack of his/her physical presence does not relieve

the superior of his/her general supervisory responsibilities. The superior officer of each

shift shall be compensated at the rate of twenty-five cents S. 25 per hour to be included in

his/her base pay, for a thirty-seven and one-third 37 1/3 hour work week.
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Q The detective's normal work week shall be Monday- Friday, 7:00 a.m. to 3:00 p.m., subject

to the Chief's discretion.

Section 2- Substitution.

The right of employees to substitute working hours shall be permitted, provided however, that

the permission to substitute shall be obtained from, and approved by the Chief, Lieutenant or

Sergeant before such substitution can take place and provided it does not result directly or

indirectly in payment of overtime wages, out of rank pay or any other premium to any employee.

There should be no limit on the number of substitutions taken by an employee and substitution of

a partial shift will be allowed. The officer requesting the full or partial substitution must return

the work for his replacement within two 2 weeks of the date of the initial substitution. Failure

of the substituting officer to complete the substitution because he or she alled in sick will result

in that officer, who failed to make the substitution being charged sick time for the shifts he or she

was to have worked.

Substitutions of two consecutive days will be allowed. These substitutions are limited to two

requests per year per person. Substitutions will be charged to the individual officer making the

substitution request.

a. Substitutions shall be made between officers of equal rank only.

ARTICLE VI

Section 1- Vacancies.

Vacancies in the Jamestown Police Department will be filled by personnel who are

recommended by the Chief of Police and appointed by the Town Administrator upon

recommendation. Members of the bargaining unit shall give sixty 60 days prior to resignation

or retirement. All vacancies will be filled within one hundred and twenty 120 days of this

notice of resignation or retirement.

For employees hired after February 28, 1996, failure to give sixty 60 days notice will result in

the loss of one 1 day of vacation for each day less than sixty 60 days of notice that is

provided, or in the event the Officer has not accumulated sixty 60 days vacation, then the

Officer's accumulated sick leave will be reduced by two 2 days for every day of lack of notice.

Section 2- Temporary Service Out of Rank.

Permanent Police Officers of the Jamestown Police Department who are required to assume the

responsibilities of a higher rank shall be compensated for this service at the same rate of pay as

the officer for whom they are filling in, providing such service is for a period of more than five
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