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AGREEMENT

This Agreement made and entered into this 1st day of July 2007 AD.

by and between the Town of Jamestown hereinafter referred to as the "Employer" and NAGE

Local R1-69 hereinafter referred to as the "Union" witnesseth:

PREAMBLE

WHEREAS, certain statutory provisions grant to employees of political

subdivisions of the State of Rhode Island the right to bargain collectively with their municipal

Employer; and

WHEREAS, the parties to this Agreement desire to establish a state of amicable

understanding, cooperation and harmony, and

WHEREAS, the parties to this Agreement consider themselves mutually

responsible to improve the public service through the creation of increased morale and

efficiency,

NOW, THEREFORE, in consideration of the mutual promises and agreements

contained herein, the parties further mutually agree as follows:

ARTICLE I

RECOGNITION

1.1. The Employer hereby recognizes the Union as the sole and exclusive

bargaining agent for all employees within the bargaining unit for the purpose of collective

bargaining and entering into agreements relative to rates of pay and other terms and conditions of

employment, said bargaining unit to consist of those classes of positions declared appropriate by

the State Labor Relations Board, as a result of the petitions submitted by the Union in Case No.

EE 2083 and Case No. 3077, namely all employees of the Employer's Public Works Department,

which shall also include Animal Control Officer and Sewerage Treatment Plant, flarbormaster,



excluding the Superintendents, other executive officers, supervisors and seasonal and temporary

employees who are employed for fewer than six 6 months.

ARTICLE It

NON-DISCRIMINATION

2.1. The Employer and the Union agree to continue their policy of non

discrimination against employees covered by this agreement on account of membership or non-

membership in the Union, or on account of race, religion, color, national origin, sex, age,

physical handicap, ancestral origin, marital status or political affiliation. In all instances where

the masculine pronoun is used, it is understood that it can be used interchangeably with the

feminine pronoun.

ARTICLE III

UNION SECURITY

3.1. Agency Shop - All employees of the Jamestown Public Works Department

and Water Department and Sewerage Treatment Plant shall have the right to voluntarily join or

refrain from joining the Union. Employees who choose not to join the Union, however, and who

are covered by the terms of this contract, shall be required to pay an initial service fee and

monthly service fee to the Union for the purpose of aiding the Union in defraying cost in

connection with its legal obligations and responsibilities as the exclusive bargaining agent of the

employee in the appropriate bargaining unit.

The aforesaid fee shall be payable on or before the first day of each month and

such sums shall in no case exceed the initial fees and the membership dues paid by those who

voluntarily choose to join the Union. Other than the payment of these service fees, those

employees who do not choose to join the Union shall be under no further financial obligations or



requirements of any kind to the Union. It shall also be a condition of employment that all

employees covered by this Agreement shall upon 30 days of employment, pay established initial

and monthly fees as shown above.

3.2. It is agreed that any employee hired by the Employer after the execution date

of this agreement who is assigned to work as a temporary employee in a job classification

covered by this Agreement and who works in such classification for more than fifteen 15 days

shall, upon completion of such fifteen 15 working-day period, pay to the Union thereafter while

continuously employed in the bargaining unit a service charge as a contribution toward the cost

of administration of this Agreement. The amount of such service charge shall be equivalent to

the amount required to be paid as Union dues by those employees who become members of the

Union. The assistant Harbormaster, any temporary animal control officer who is appointed

because the animal control officer is on extended sick leave or vacation or any retired member of

the Union who is asked to come back to work for less than thirty 30 days, shall not be required

to pay a service charge. The Employer will notify the Union steward whenever a temporary

employee is to be assigned to work in a job classification in the Union's jurisdiction, and the

approximate duration the temporary employee will perform work of a temporary nature.

3.3. The Union agrees to indemnify and hold the Employer harmless against any

and all claims, suits, orders and judgments brought or issued against the Employeras a result of

any action taken by the Tn under the provisions of this Article.

ARTICLE IV

PAYROLL DEDUCTIONS

4.1. The Employer agrees, upon voluntary written authorization by an employee,

to deduct from such employee's pay on the first pay day of each month the regular membership

dues of the Union or agency shop fees, and further agrees to remit promptly such dues, together



with a list of the names of employees, if any, whose dues have been so deducted, to the Financial

Secretary of the Union. Such written authorization shall be irrevocable for one 1 year or until

the termination date of this Agreement whichever first occurs. The Union agrees to indemnify

and save the Employer harmless against any and all claims, damage or other forms of liability

arising out of the deductions of any Union dues or Union initiation fees from an employee's pay

and the remittance of such monies to the Union.

4.2. The Employer will also deduct from such employees who have authorized the

Employer in writing a Credit Union and Savings Bonds deductions.

4.3. The Employer's of sick leave and vacation allotment due employees shall be

reflected on paycheck stubs or on bulletin boards on a monthly basis. The parties agree that

clerical errors, errors in computation or other errors affecting such paycheck stubs or bulletin

board notices shall in no way bind the employees, the Union or the Employer.

ARTICLE V

PROHIBITION OF UNILATERAL ACTION

5.1. The Employer will not take any actions affecting wages, hours and other

terms and conditions of employment which violate the terms of this agreement or are otherwise.

5.2. If any Article or section of this agreement should be held to be in violation of

any law, the remainder of4his agreement shall not be affected thereby.

ARTICLE VI

DISCIPLINE AND DISCHARGE

6.1. In the administration of this Article, a basic principle shall be that

discipline should be corrective in nature, rather than punitive.

No employee may be disciplined or discharged except for just cause, provided,



however, that the Employer may separate from its employ a probationary employee during

his/her probationary period without cause and without notice.

6.2. The Employer will use progressive discipline except in cases which warrant a

higher level of discipline.

6.3. The Union shall be notified promptly in writing of all written warnings and/or

suspensions/discharges.

6.4. Employees shall be given a copy of all disciplinary slips placed in their file

and may look in his/her file at any time upon reasonable notice.

ARTICLE VII

GRIEVANCE AND ARBITRATION

7.1. In the event that any difference or dispute should arise between the Employer

and an employee or employees over the application and interpretation of the terms of this

agreement, an honest effort shall be made to settle such differences in the following manner.

Grievances shall be processed as follows:

Step 1: A grievance must be filed within seven 7 working days of the act or

omission being grieved if the grievant or the Union is aware, or should have reasonably been

aware of the act or omission. The grievant and his/her immediate supervisor will discuss the

grievance on that day. The Steward may or may not become involved at this step at the discretion

of the grievant.

Step 2: If agreement is not reached at the Step 1 discussion, the Union shall have

five 5 working days in which to file a written grievance with the Town Administrator or their

designee. The following information shall be contained, with reasonable clearness, in the

written grievance: the exact nature of the grievance; the approximate time when it occurred; the



identity of the employee or employees who claim to be aggrieved; the provisions of the

Agreement that the employee or employees claim the Employer violated; and the possible

remedies sought. The Town Administrator or their designee shall met with the Union

representative as expeditiously as possible. A decision by the Town Administrator or their

designee will be rendered within ten working days after receipt of the grievance. Such decision

shall be in writing setting forth an explanation of the reasons therefore. The decision of the Town

Administrator may be appealed to the Personnel Board for resolvement, but is not required to,

prior to moving to Step 3.

Step 3: If the grievance is not resolved at Step 2, or with the Personnel Board, within twenty 20

working days of the Step 2 or Personnel Board answer, the Union may submit the grievance to

arbitration by delivering a written demand for arbitration to the Town Administrator. The

arbitrator shall be selected by the mutual agreement of the parties. If the parties fail to agree on a

selection in the first instance, the American Arbitration Association shall be requested to provide

a panel of arbitrators in accordance with its Voluntary Rules of Labor Arbitration. Expenses for

the arbitrato?s services shall be shared equally by the parties.

Copies of all grievances and the responses to that grievance by the appropriate

Town official shall be forwarded to the Union office headquarters.

7.2. The aibitrator hereunder shall be without power to alter, amend or modify the

language of this Agreemèiit. The decision of the arbitrator shall be final and binding upon the

parties.

ARTICLE VIII

HOURS OF WORK & OVERTIME

8.1. The normal work week shall be forty 40 hours, consisting of five 5

consecutive days - Monday through Friday inclusive. However, it is mutually agreed, the



classification of the Transfer Station Operator's work week shall be five 5 consecutive days -

Thursday through Monday - and the Senior Water/Sewer Utility Worker - Tuesday through

Saturday.

Any Animal Control Officer and Harbormaster will work a six 6 day cycle of

four 4 working days of eight 8 hours followed by two 2 consecutive days off Any Animal

Control Officer shall work two 2 7:00 a.m. to 3:00 p.m. and two 2 3:00 p.m. to 11:00p.m.

shifts followed by two 2 consecutive days off. Any flarbormaster shall work from 8:30 am. to

5:00 p.m. inclusive of a thirty 30 minute unpaid meal period. The workweek for the Animal

Control Officer any Harbormaster shall be considered to be an average of thirty-seven and one-

third 37 1/3 hours, and includes working on Sunday's without any extra compensation. If any

Animal Control Officer or any Harbormaster works on a Sunday, which is a normal day off, then

they shall receive an overtime rate of time and one half of the regular rate of pay. Any

Harbormaster will begin work on April
l

and end on November l. Any animal control officer

and Harbormaster shall schedule vacation time with the approval of the Police Chief Such

vacation shall ordinarily be taken between Labor Day and Memorial Day, Vacation or personal

days taken between Memorial Day and Labor Day, will be at the sole discretion of the Chief of

Police. The Animal Control Officer and Harbormaster reports to the Police Chief

Any aninial control Officer hired or assigned after March 1, 2000 will work a six

6 day cycle of four 4rorking days from 7:00 a.m. to 3:00 p.m. eight 8 hours per day

followed by two 2 consecutive days off.

8.2. The normal work day shall consist of eight 8 consecutive hours, 7:00 A.M.

to 3:30 P.M. exclusive of thirty 30 minute unpaid meal period. Meal period will be from 11:30

A.M. to 12:00 Noon during normal conditions. If employee leaves the worksite for other than

work related matters, they are expected to leave no earlier than 11:15 A.M. and return to the

worksite within the thirty 30 minute meal period. However, it is mutually agreed that the



classification of Transfer Station Operators work day will be eight 8 consecutive hours 8:00

A.M. to 4:00 P.M. which includes a meal period.

8.3. Overtime at the rate of time-and-one-half an employees regular rate will be

paid for all hours worked in excess of 8 hours on a work day, or forty 40 hours in a scheduled

work week, or on the sixth or seventh continuous day of service.

8.4. An employee shall not be denied overtime compensation for authorized

overtime work by reason of authorized absence during the week in which such overtime service

is performed.

8.5. Employees shall have the right to monetary compensation for overtime work,

but may choose to take compensatory time off instead upon one week's notice and with the

approval of the Department Superintendent, which approval shall not be arbitrarily withheld

consistent with the necessary operations of the Employer. No employee may accumulate more

than eighty 80 hours of compensatory time in one calendar year.

.8.6. Overtime work shall be distributed as equitably as possible within the

bargaining unit. The rate of time and one-half will be paid for all work performed on Sunday.

8.7. Any employee called in outside his regular work schedule shall be guaranteed

at least four 4 hours dl work or pay in lieu thereof where less than four 4 hours work is

available. Such guaranteé minimum shall not apply to an employee called in who continues

working into his regularly scheduled work day.

8.8. When an employee is required to work after 3:30 p.m. and before 7:00 a.m.

and his regular schedule of hours starts less than eight 8 hours after completion of such work,

except in cases of emergency, he shall be entitled to a rest period at the beginning of his regular

day schedule to the number of hours worked after 11 p.m., with pay at his regular hourly rate.

8.9. Consistent with Article VIII, Section 8.8, employees are expected to report to



work on time and the Employer shall plan his daily work schedule to allow the employees to

leave work on time. However, in the event that an employee is late for work by less than 15

minutes his pay will not be reduced. If the employer allows the work day to extend beyond

normal quitting time by less than 15 minutes, the employee will not be increased. Consistent

lateness will be subject to normal disciplinary action. Consistent abuse of this provision by the

Employer will be subject to the grievance procedure.

8.10. Sick leave with pay, holidays with pay, and vacations with pay will be

credited as time worked for calculating overtime.

ARTICLE IX

PROBATIONARY PERIOD

9.1. A new employee will be in a probationary status for six 6 months from the

date of employment. During this period he/she shall not be covered by the terms of this

agreement and his/her employment may be terminated without recourse to the grievance and

arbitration provisions of this agreement.

ARTICLE X

JOB CLASSIFICATION AND WAGE RATES

10.1. Effective Jul7 1, 2007, all employees covered by this agreement shall receive a 3.5

percent per hour increase in his/her hourly rate of pay as specified in Section 10.3 of this

article. The Town and the Union agree to change the duration of this Agreement from

March 1, to July 1. As a result of this change, the terms of this Agreement shall be from

July 1, through June
301h

of each contract year. To accomplish this change, the Town

agrees to a salary increase of 3.5 percent per hour increase in his/her hourly rate of pay as

specified in Section 10.3 of this article from March 1,2007 through June 30, 2007



retroactive. In addition, the Town agrees to adjust the salary schedule for Superintendent.

WWTF an additional $3,500.00 retroactive to March 1, 2007 and prior to the 3.5

percent salary increase being implemented. The Town further agrees to adjust the salary

schedule for the Assistant Superintendent WWTF $2,750.00 retroactive to March 1,

2007 and prior to the 3.5 percent salary increase being implemented.

Effective July 1, 2007, all employees shall receive a salary increase of 3.5 percent

retroactive to July 1, 2007. Effective July 1,2008, all employees covered by this

agreement shall receive a 3.0 percent per hour increase in his/her hourly rate of pay as

specified in Section 10.3 of this article and an additional .5 percent salary increase

effective January 1, 2009. In addition, the Town agrees to adjust the salary schedule for

Superintendent WWTF an additional $3,500.00 prior to the July 1, 2008 3.0 percent

salary increase being implemented. The Town further agrees to adjust the salary schedule

for the Assistant Superintendent WWTF $2,750.00 prior to the July 1, 2008 3.0 percent

salary increase being implemented.

Effective July 1, 2009, all employees covered by this agreement shall receive a

2.5 percent per hour increase in his/her hourly rate of pay as specified in Section 10.3 of this

article and 1.0 percent salary increase effective January 1,2010.

10.2. There shall be a 3-step increase for Laborer I, and Sewer Treatment Plant

Operator I, Six 6, Twelve 12, and Eighteen 18, months as heretofore. After satisfactory

completion of 18 months employment in the Job Classification of Laborer I and upon a

satisfactory recommendation of the Highway Superintendent, the employee shall be advanced to

Laborer II.



SEE SALARY APPENDIX

311107 - 7/1/07 - _7/1/08 - 1/1/09 7/1/09 -

6/30/07 6/30/08 1/1/09 6/30/09 1/1/10

1.16% 3.5% 3.0% 0.5% 2.5% 613

Animal Control Officer $19.92 $20.62 $21.23 $21.34 $21.87

Carpenter $19.16 $19.83 $20.43 $20.53 $21.04

Laborer I $18.09 $18.72 $19.28 $19.38 $19.86

Laborer II $19.16 $19.83 $20.43 $20.53 $21.04

Light Equipment Operator $19.60 $20.29 $20.90 $21.00 $21.53

Transfer Station Operator $19.82 $20.51 $21.13 $21.23 $21.76

Apprentice Heavy Equip. Operator

Sen. Heavy Equip. Operator $20.43 $21.15 $21.78 $21.89 $22.44

Sen. Heavy Equip. Operator II $20.75 $21.47 $22.12 $22.23 $22.78

Automotive Mechanic $20.75 $21.47 $22.12 $22.23 $22.78

Working Foreman $21.29 $22.04 $22.70 $22.81 $23.38

Fire Dept. Disp./Maint. Eng. $20.42 $21.14 $21.77 $21.88 $22.43

Sen. Water/Sewer Utility Worker $20.25 $20.96 $21.59 $21.70 $22.24

Water/Sewer Utility Worker $19.60 $20.29 $20.90 $21.00 $21.53
Water Treatment Plant Operator

Superint. $21.29 $22.04 $22.70 $22.81 $23.38

Assistant Superintendent W.W.T.P. $21.47 $22.22 $24.12 $24.24 $24.85

Chief W.W.T.P. Operator Superint. $22.99 $23.80 $26.25 $26.38 $27.04

Wastewater Treatment Plant Operator $19.60 $20.29 $20.90 $21.00 $21.53

Harbormaster $19.92 $20.62 $21.23 $21.34 $21.87




